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NATIONAESTRATEGY ON'OSH 2008-2012

 Debated and approved by the National
Council Nacional for Health and Safety at
Work from October to December 2007;

 Approved by.Council of Ministers Resolution
n.° 59/2008, on March 12, 2008;

 Published/in Diario da Republica, 1.2 serie —
N.° 64, on"April 1,2008.



DIAGNOSIS

NEGATIV ASPECTS:

- Poor coordination between public and private entities;

- Greater emphasis on legislative output instead of the design of public
policies;

- Lack of analysis of.the applicability of legislation for SMEs;

- Unsatisfactory'quality and effectiveness of prevention services;

- Greater attention to safety at work than‘to health at work;

- Difficulty in coping with OSH legislation in Public Administration;

- Incomplete andiunsatisfactory statistics om*occupational diseases;

- Still very poor/prevention culture;

- OSH contents still'not relevant in"'the diferent school curricula.



DIAGNOSIS

POSITIVE ASPECTS:

- OSH begins to see its importance recognized, especially by the
different actors in the world of work;

- The Public Administration has designed and implemented prevention
programs aimed at various sectors of activity, with very positive
results (so-called “Campanhas Sectoriais”;

- The social partners, through participation in tripartite forums and
projects for the prevention of occupational risks, have created
expertise in OSH and engaged directly in the conception and
Implementation of legislation;

- The development of OSH policies led to an emerging business market
and developed specialized training in this field



OPERATIONAL OBJECTIVES

TWO MAIN AXES:

- Development of coherent and effective public
policies arising from cooperative and collaborative
efforts by the various.public service agencies,
capable of mobilizing society as a whole.

- Promotion of health and safety at workplaces,
presupposing.an improvement of working
conditions.



PUBLIC POLICIES

Objective 1 — Develop and consolidate a prevention culture,
understood and adhered to by society at large;

Objective 2 — Improve information systems within the context of
OSH,

Objective 3 — Ensure that education and research systems include
approaches whiech focus on OSH,;

Objective 4 — Enhance the National Network for Risk Prevention;

Objective 5 — Improve the coordination of public services
responsible for OSH measures;

Objective 6 — Apply, improve and simplify specific.standards for,
OSH,;

Objective 7 — Implement;the erganic model of ACT:



RISK PREVEN

ION

Objective 8 - Promote effective application of OSH

legislation, particularly at SMES;

Objective 9 — Improve the quality of OSH services and
Increase the competencies of intervening parties;

Objective 10 # Intensify, therole ofisocialppartners/and
Involve emplayers and employees in improving
working conditions at cempany level.
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Effectiveg application of the legislation

Objective 8 - Promote effective application of OSH
legislation, particularly at SMES

- Measure 8.1 At companies where the legislation allows OSH activities
to be run by the employer or by worker designated by him, must be
created explicit but simple documents adapted to the reality of the
business sector, that lead to the implementation of measures that aim
to fully integrate prevention in production activities;

- Measure 8.2 — Provision.of self-assessment. manuals:
- Measure 8.3 — Publishing of “lmplementation Guides”;

- Measure 8.4 - Disclosureof technical information on applying‘of"OSH
legislation, particularly to SMEs, on the ACT webpage, including
information for migrant workers

- Measure 8.5 —'Implementthe '‘Resolucion 24/2003 of the'Parliament=on
the use of asbestos in public buildings.
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Access to Prevention Services

Objective 9 - Improve the quality of OSH services and

Increase the competencies of intervening parties .

- Measure 9.1 —- Give priority to the setting up of internal services;

- Measure 9.2 - Provide incentives to train employers and “designated
workers”;

- Measure 9.3 — Prometelegal.changes to expedite permits for external
prevention services;

- Measure 9.4 — Develop the process for-auditing external prevention
services;

- Measure 9.5 — Intensify the auditing of OSH training courses;

- Measure 9.6 —/Set/up an auditing programme specially aimed at'the
internal OSH services of companies of economic or social relevance,
that would identify:goed-practices mnd-acess:theeffectivness of those
services;



Access to Prevention Services

Measure 9.7 — Define an inspection visit plan for companies with
Internal prevention services, primarily focusing on sectors and

companies with high accident rates and taking into account the

emergence of new risk factors;

Measure 9.8 — Design and implement a quality assessment system for
OSH services;

Measure 9.9 — Simplify.the.annual reports on OSH services, merging it
with other existing annual reports;

Measure 9.10 — Encourage and financially support the training of OSH
technicians and senior technicians;

Measure 9.11 — Evaluate'the structure and duration of training courses
and the suitability of the contents of inicial OSH training.courses, in
order to adapt the'said training to the real needs of‘the labour ‘market;



Access to Prevention Services

Measure 9.12 — Restrict training of senior OSH technicians to higher
education establishments and other highly qualified institutions;

Measure 9.13 — Define, together with the Directorate-General of Health,
methodologies and procedures to introduce efficient coordinating
mechanisms to the authorization of OSH providers;

Measure 9.14 — Fosterand support the training of occupational
physicians, in cooperation with the Medical Council and DG Health;

Measure 9.15 — Jointly with the Directorate-General for Health, draft a
general manual and/or sector-based manuals containing guidelines for
supervising warker’s health;

Measure 9.16 Encourage young business people to obtain training in
OSH and in safety management at SMEs.
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